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Clore Leadership is a dynamic and inclusive resource for leaders and aspiring leaders in the arts,
culture and creative sectors.
Our aim is to inspire and equip leaders to have a positive impact on society through great leadership of culture.
We offer opportunities for professionals in our sectors to understand and develop their leadership strengths, providing
spaces to challenge prevalent ideas and beliefs and develop confidence in their leadership styles and potential for
impact.
We work with leaders at all stages of their career, representing the widest range of art forms, cultural and creative
sectors and our Board needs to reflect that diversity too.
This means we would particularly welcome applications to be trustees from people who are:
from Black, Asian and ethnically diverse backgrounds
disabled
based outside of London and the South East of England
aspiring young trustees
early or mid-career leaders.
Our trustees need to be passionate about arts and culture, and knowledgeable about what leaders need from us to
thrive.
We have gaps in experience/expertise in: environmental sustainability, digital innovation/transformation, music,
museums and heritage and marketing and communications.
The deadline for applications is 17 January 2022
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OUR VISION
A society enriched by arts culture and creativity.

OUR PURPOSE
To cultivate excellence and innovation in the leadership
of culture.

OUR VALUES
Excellence: we provide exceptional quality
experiences, resources and opportunities for
leadership development.
Inclusivity: we encourage learning from the broadest
perspectives by embracing diversity (of thought and
experience).
Learning: we inquire and challenge to evolve and
continually deepen understanding
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Clore Leadership was initiated in 2003 by the Clore
Duffield Foundation and established as an independent
organisation in 2004. It is company limited by guarantee
(5083008) and a registered charity (1105210).

To offer the broadest spectrum of opinion, we commission
and encourage research and provocation pieces from a
rich variety of sources, keeping abreast of leadership
knowledge and opinion.

Led by Executive Director Hilary Carty OBE, we are a small
team of ten FTE staff, based in offices at Somerset House
in London, but working nationally and sometimes
internationally.

You can find out more about the programme at our
website cloreleadership.org

We provide leadership development programmes,
promote thought leadership and fresh ideas through
debate and challenge, and offer access to an incredible
network of leaders. Our programmes range from a
tailored Fellowship, through intensive leadership courses,
leadership development days, seminars, webinars,
conferences and events.

Our average annual income is circa £1.4 million a year from
a variety of sources including public funders, Trusts and
Foundations, fees and other earned income. Successful
fundraising means we can keep all our programmes
accessible to everyone, regardless of the size of the
organisation they come from, and that we can support
emerging leaders as well as those more established. Our
annual review and accounts can be found here.
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The role of the Board
of Trustees
In 2022, Clore Leadership marks nineteen years of
investment in the leadership of culture. This is reaping
significant rewards and Clore Leaders are having a positive
impact on arts and culture nationally and internationally. But
we know there is always more to do, and we value the role
trustees play in championing our work and proving just the
right amount of challenge and insight to the work of the
Executive Team
The Trustees have overall control of the governance of Clore
Leadership. They are ultimately responsible for the charity,
although the day-to-day running of it is delegated to the
executive team.
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The Board meets four times a year to set the strategic aims for the organisation and to
review progress against the strategic aims
agree annual objectives and business plan
set annual budgets
consider the risk review
approve annual accounts.
Board Papers are mailed one week in advance of the meeting and can be provided in different formats.
In addition, we have three committees:
HR & Remuneration Committee (meets 1-2 times per year)
Nominations Committee (meets for recruitment as necessary)
Risk & Opportunity Committee (meets circa 6 times per year).
More information about our current Board and the legal duties of trustees can be found at the end of this document.
Commitment
Board members are appointed for a period of three years, and normally serve for a maximum of two terms.
The position is voluntary, unremunerated and non-executive. Reasonable out of pocket expenses will be
reimbursed.
We expect the time commitment to be in the region of 6 to 8 days a year. This includes quarterly meetings
(usually in central London or online) for approximately 1.5 to 2 hours. Trustees also contribute to committees,
and are encouraged to share their perspectives and explorations through working groups or speaking our
residential courses, conferences and other events.
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Person Specificiation
The new trustees will play an important role in the on-going
development of Clore Leadership. Against a background of
continuous change, they will steer and support Clore
Leadership to remain vigilant to key shifts in sector priorities,
perspectives and practice, in order to respond creatively and
effectively to the evolving needs of cultural leaders and
aspiring leaders.
They will support the Chair in setting the strategic direction for
Clore Leadership. Providing support and challenge in equal
measure to the Executive Director and team, they will have the
responsibility of ensuring that the founding vision of Clore
Leadership continues to be realised, and that our priorities,
programmes and activities underpin the excellence and
innovation in the leadership of culture which drive our
aspirations.
We work with leaders at all stages of their career, representing
the widest range of art forms, cultural and creative sectors and
our Board needs to reflect that diversity too.
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This means we would particularly welcome applications to be
trustees from people who are:
from Black, Asian and ethnically diverse backgrounds
disabled
based outside of London and the South East of England
aspiring young trustees
early or mid-career leaders.
Our trustees need to be passionate about arts and culture, and
knowledgeable about what leaders need from us to thrive. We
are seeking two people with experience/expertise including,
but not limited to:
environmental sustainability
digital innovation/transformation
music
museums and heritage
marketing and communications.
Eligibility
You must not act as a Trustee if you are disqualified under the
Charities Act.

We provide a full induction including a comprehensive
overview of operations, matching with a Board Buddy,
and meeting members of the Clore Leadership team, as
well as one-to-one conversations with the Chair and
Executive Director. We operate with flexibility and are
keen to make reasonable adjustments to respond to
peoples’ experiences and to meet the needs of a diverse
trustee membership.

How to apply
A sub-group of trustees is leading this appointment. We are
undertaking an open recruitment call, as well as reaching out
through networks of organisations we fund and other partners.
To register your interest in this opportunity, please send us:
A copy of your CV or biographical details and a statement of
interest (up to 2 pages) indicating why you are interested in
the role and what you are able to bring to Clore Leadership.
Please send this information
Nicole.Atkinson@cloreleadership.org
Please also complete the Equal Opportunities form, on the
Clore Leadership website.
Clore Leadership is an equal opportunities employer and
welcomes applications from all sectors of the community.

If you need any of this information in a different format or
would like to suggest a different form of application,
please let us know.
For a discussion with the Chair, Moira Sinclair or Executive
Director, Hilary Carty about this opportunity, please
contact Nicole Atkinson who will be pleased to schedule a
conversation:
Tel: 020 7420 9430 | Nicole.Atkinson@cloreleadership.org
CLOSING DATE FOR APPLICATIONS: 12.00 noon on
Monday 17th January 2022
INTERVIEWS will take place late February and March 2022

Appendices
Appendix 1: Current Clore Leadership trustees
Clore Leadership is governed by a Board of Directors who are Trustees of the Charity. Current members are:
Moira Sinclair (Chair)
Maria Balshaw CBE
Dame Vivien Duffield DBE
David Harrel
Nichola Johnson OBE
Roly Keating

David Kershaw
Kate McGrath
Wayne McGregor CBE
Anisa Morridadi
Sarah Weir OBE

Read about our current board on our website
Appendix 2: Legal Duties of Trustees
The overriding duty of all charity trustees is to advance the purposes of their charity as well as several basic
responsibilities.
The following six legal duties are taken from the Charity Commission’s core guidance: ‘The Essential Trustee: what
you need to know, what you need to do’
1. Ensure your charity is carrying out its purposes for the public benefit
2. Comply with your charity’s governing document and the law
3. Act in your charity’s best interests
4. Manage your charity’s resources responsibly
5. Act with reasonable care and skill
6. Ensure your charity is accountable

South Building
Somerset House, Strand
London WC2R 1LA

00 44 (0) 20 7420 9430
info@cloreleadership.org
cloreleadership.org

Join the conversation:
@cloreleadership

