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INTRODUCTION 

Rt Hon Chris Smith – Director of the Clore Leadership Programme

Good morning everyone and a warm welcome to our conference. First of all a big thank you on behalf of the Clore Leadership programme to the Getty Leadership Institute who are jointly hosting today with us. It’s a great pleasure to be working with them and in particular Phil Nowlen who runs the institute over in California and to welcome him to be with us today. 

You will also know that we have with us 26 of the 27 Clore Fellows for 2004 /5. We will be introducing them formally to you later on in the proceedings this morning. Just to give you a little bit of background. As you know, the Clore Leadership programme has been established to help to develop a new generation of leaders for the cultural sector here in the UK. When we embarked on this we had no idea what the response was going to be. When we invited applications back in January, we didn’t know if we were going to get 15 applications or a hundred. We never dreamt that we would get 443 applications, virtually all of them of a remarkably high standard, and we had a great deal of difficulty in trying to select 27 people out of that list of applications. I am delighted however after a lengthy process of short-listing and interviewing 66 people and then making our final decisions, we have ended up with a group of 27 people who are completely remarkable. They have real potential to take leading positions in the cultural life of this country in the future and we hope that our programme is going to help them to do that.

This morning the theme is Leadership in Culture, and to kick our proceedings off I am delighted to say that we have Estelle Morris, Minister for the Arts, who has been our minister for nearly two years now, and who has shown during that period that she has a real passion and commitment for the arts.

